
 

COMMUNITY ROOTS SCHOOL FOOD SERVICES AGENCY 
Regular Board Meeting 

February 25, 2026 – 5:00 PM 
 

Nevada County Superintendent of Schools 
380 Crown Point Circle, CA 95945 

 
Purpose: 

Nourishing Nevada County students with fresh, locally sourced meals, fostering 
health, sustainability, and community well-being. 

Open Session 
• Establish Quorum 
• Call to Order 
• Public Comments: 

The public may comment on agenda items or other matters within the Board’s 
jurisdiction. Comments are limited to three (3) minutes per speaker. Please 
note that Board members are not permitted to respond to comments during 
the public forum, per California’s Brown Act (Gov. Code §54954.3) Suggestions 
and comments from the public regarding items listed on this agenda should 
be raised during the comment period for the specic agenda item. 

A. ACTION ITEMS 
1. Approval of the Agenda 
2. Approval of the Consent Agenda 

These items are expected to be routine and non-controversial. They will be 
acted upon by the Board at one time without discussion unless a Board 
member or citizen requests that an item be removed for discussion and 
separate consideration. In that case the designated item(s) will be considered 
following approval of the remaining items. 

2.1 Approval of January 15, 2026 Board Meeting Minutes (Attached) 
3. Approve Resolution to Adopt Conict of Interest Code (Attached) 
4. Approve Policies (Attached): 

4.1 GOV-101 Conict of Interest Code 
4.2 ECR-602 Civil Rights Complaint Procedures 

5. Consideration/Approval of Personnel Items 
5.1 Classied Seniority List 2025-26 (Attached) 
5.2 Resolution No. 25-09 Intent to Dismiss Classied Positions (Attached) 

6. Approve REV 2025-26 Condential Classied Salary Schedule (Attached) 
7. Approve REV 2025-26 Classied Salary Schedule (Attached) 

 



 

B. STAFF REPORTS 
1. Executive Director, Sam KoneffKlatt  
2. Chief Business Official, Melissa Brokenshire 

 
C. DISCUSSION ITEMS  

1. Discuss Special Meals & Carb Counts 
2. Discuss Vended Meals 
3. Facilities Use Agreement (Attached) 
4. Discuss School Calendars 
5. Discuss CAASPP Testing Schedules & Needs 
6. Discuss Resolution to Designate an Alternate Representative to Community 

Roots Board 
D. ADJOURNMENT  

 
Next Meeting Date: Thursday March 19, 2026, 8:30 a.m. (CCSD) 
 

Notice: The agenda packet and supporting materials, including materials distributed less 
than 72 hours prior to the scheduled meeting, can be viewed at the Community Roots 
School Food Services business office – located at 972 Golden Gate Terrace, Grass Valley, 
CA. For more information, please call 530.452.0980 ext. 6006. Notice: In compliance with 
the Americans with Disabilities Act, if you need special assistance to access the Board 
meeting room or to otherwise participate at this meeting, including auxiliary aids or 
services, contact the Community Roots School Food Services office at 530.452.0980 ext. 
6006 at least 48 hours before the scheduled Board meeting so that we may make every 
reasonable effort to accommodate your needs. {G.C. §54953.2, §54954.2(a)(1); Americans 
with Disabilities Act of 1990, §202 (42 U.S.C. §12132)] 



 

COMMUNITY ROOTS SCHOOL FOOD SERVICES AGENCY 
Regular Board Meeting Minutes 

January 15, 2026 
 

Grass Valley School District 
10840 Gilmore Way, Grass Valley, CA 95945 

 
Purpose: 

Nourishing Nevada County students with fresh, locally sourced meals, fostering 
health, sustainability, and community well-being. 

1. Meeting called to order – 8:33 a.m. 
Motion: Andrew 2nd: Scott 
Unanimous Assent 

2. Adoption of the agenda 
 

3. Open Public Forum 
The public may comment on agenda items or other matters within the Board’s 
jurisdiction. Comments are limited to three (3) minutes per speaker. Please 
note that Board members are not permitted to respond to comments during 
the public forum, per California’s Brown Act (Gov. Code §54954.3) 

4. Close Public Forum 
5. Approval of the Consent Agenda 

These items are expected to be routine and non-controversial. They will be 
acted upon by the Board at one time without discussion unless a Board 
member or citizen requests that an item be removed for discussion and 
separate consideration. In that case the designated item(s) will be considered 
following approval of the remaining items. 

a. Approval Of Minutes of the Regular Meeting of December 18, 2025 
(Attached) 

Motion: Gregg 2nd: Scott Lay 
Unanimous Assent 

6. Action Items   
a. Approve Policies (Attached): 

i. ECR-601 Uniform Complain Procedures 
ii. FIS-204 Procurement Procedure Policy 
iii. NUT-400 School Nutrition & Food Service Program Policy 
iv. NUT-401 Food Service Operations & Cafeteria Fund 
v. NUT-402 Summer Meal Program 
vi. NUT-403 Free & Reduced Price Meals 



 

vii. NUT-404 Nutrition Program Compliance 
Motion: Mel  2nd: Gregg 
Unanimous Assent 
b. Approve Classied Salary Schedule Change to Include Development 

Coordinator (Attached) 
Motion: Scott Lay 2nd: Mel 
Unanimous Assent 

7. Staff Reports 
a. Executive Director, Sam KoneffKlatt  

Building & construction – Just hired on a project manager to help 
facilitate the progress and move it along, NCSoS will support the cost of 
this. Salad bars are in all PRSD schools now. Bulk milk implemented in 
Bell Hill, Seven Hills and GV Charter and it was a smooth 
implementation. CACFP application is still in process, starting supper 
and snack program for PVUESD & Yuba River this month. There was a 
request for more protein options for snack. Chef Ann is providing an 
apprenticeship program to train our staff on scratch cooking. We hope 
to expand that program into next year inviting outside people to learn 
from Community Roots.  

b. Chief Business Official, Melissa Brokenshire 
Focusing on data, claims and audit review. Working on 2nd interim that 
will be ready in March.  

8. Discussion Items  
a. Discuss 2026-27 Calendar (Attached) 

NU is going back to the table to discuss the calendar. Elementary 
schools will start after the fair. More updates will come later. 

b. Discuss Brokerage Account Policy Statement and Limitations on 
Transfers to be Approved by Board (Attached) 
Board would like to have Jeff @ Raymond James come and educate the 
board on stocks and what that would mean for Community Roots. 

c. Discuss FIS-202 Expenditures & Purchasing Policy - Spending Limits 
(Attached) 
Bring back to approve changing the policy spending limits to be in line 
with the state spending limit every year.  

d. Facilities Use Agreements (Attached) 
Write in language for health inspection compliance. Community Roots 
will pay for the health permit for only serving kitchens. Addendum to 
include using the kitchen by the school after Community Roots staff is 
not there anymore. We will keep this as a discussion item as things 
come up throughout the year. 



 

 
9. Closed Session – Closed session 9:15 am 

a. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE (Government 
Code 54957) 

b. PUBLIC EMPLOYEE PERFORMANCE EVALUATION (Government Code 
54957) 
Title: Executive Director 

Action Taken: Bring closed session item in May for official evaluation and 
agreement on evaluation process. 

 
10. G. Adjournment – Adjourned @ 9:42 am 

 
Next Meeting Date: Thursday February 19, 2026, 8:30 a.m. (PVUSD) 
 

Notice: The agenda packet and supporting materials, including materials distributed less 
than 72 hours prior to the scheduled meeting, can be viewed at the Community Roots 
School Food Services business office – located at 972 Golden Gate Terrace, Grass Valley, 
CA. For more information, please call 530.452.0980 ext. 6006. Notice: In compliance with 
the Americans with Disabilities Act, if you need special assistance to access the Board 
meeting room or to otherwise participate at this meeting, including auxiliary aids or 
services, contact the Community Roots School Food Services office at 530.452.0980 ext. 
6006 at least 48 hours before the scheduled Board meeting so that we may make every 
reasonable effort to accommodate your needs. {G.C. §54953.2, §54954.2(a)(1); Americans 
with Disabilities Act of 1990, §202 (42 U.S.C. §12132)] 



COMMUNITY ROOTS SCHOOL FOOD SERVICES AUTHORITY – JPA 

RESOLUTION NO. 25-08 
RESOLUTION ADOPTING A CONFLICT OF INTEREST CODE 

WHEREAS, Community Roots School Food Services Agency is a public agency Joint 
Powers Authority; 
WHEREAS, the Political Reform Act requires every local government agency to 
adopt a Conflict of Interest Code; 
 
NOW THEREFORE BE IT RESOLVED that the Board of Directors hereby adopts the 
Conflict of Interest Code for Community Roots School Food Services Agency and 
directs staff to file the Code with Nevada County. 

APPROVED, PASSED AND ADOPTED by the Governing Board of the Community 
Roots School Food Services Authority – JPA this 25th day of February, 2026, by the 
following vote: 

• AYES: ______ 

• NOES: ______ 

• ABSENT: ______ 

I, _____________________________________, Clerk/Secretary of the Governing Board, 
do hereby certify that the foregoing is a full, true and correct copy of a resolution 
duly passed and adopted by said Board at a regularly called and conducted meeting 
held on said date. 

 

Nevada County Food Services Agency 
By: ____________________________________ 
John Bagget, Chairperson of the Board 

ATTEST: 

 

Andrew Withers, Secretary of the Board 

 



Board Policy # GOV-101 
Approved Date: 02/25/2026 

Revised Date: 02/25/2026  
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Conict of Interest Code 
 

Purpose 

This Conflict of Interest Code is adopted pursuant to the Political Reform Act  
(Government Code section 81000 et seq.) and the standard regulations, enumerated in California 
Code of Regulations, Title 2, section 18730, are hereby incorporated by reference. 
 
The Community Roots School Food Services Agency (the “Agency”) is a public agency Joint Powers 
Authority. 
Designated employees and officials shall disclose financial interests that may foreseeably be 
materially affected by decisions made by the Agency. Statements of economic interests shall be 
filed with the Nevada County Board of Supervisors and County Board, pursuant to Section 4 of the 
standard regulations. Copies of the standard regulations can be obtained from the Business Office 
of Community Roots SFSA.  
 
DESIGNATED POSITIONS: 

• Members of the Board of Directors 
• Executive Director 
• Chief Business Official 
• Any consultant with decision-making authority 

Board members and designated employees shall annually file a Statement of Economic 
Interest/Form700 in accordance with the disclosure categories specified in the districts conflict of 
interest code. A Board member who leaves office or a designated employee who leaves district 
employment shall, within 30 days, file a revised statement covering the period of time between the 
closing date of the last statement and the date of leaving office or district employment. 
(Government Code 87302, 87500) 

REQUIRED DISCLOSURES: Government Code§§ 87100, et seq. 

Governing Board members and designated employees assigned to this category must report: 

a. Interests in real property which are located in whole or in part: 
1. within the boundaries of the Agency 
2. within two miles of the boundaries of the Agency, or 
3. within two miles of any land owned or used by the Agency, including any 

leasehold, beneficial or ownership interest or option to acquire such interest in 
real property. 
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b. Investments in business entities or income from sources which engage in the acquisition 
of real property within the jurisdiction. 

c. Investments in business entities or income from sources which: 
1. are contractors or subcontractors engaged in the performance of work or services 

of the type utilized by the Agency, or 
2. which manufacture or sell supplies, books, machinery or equipment of the type 

utilized by the employee's department. 

 
CONSULTANTS: 
Consultants shall be included in the list of designated employees and shall disclose pursuant 
to the broadest disclosure category in the code subject to the following limitation: The 
Executive Director may determine in writing that a particular consultant, although a 
"designated position", is hired to perform a range of duties that is limited in scope and thus is 
not required to fully comply with the disclosure requirements in this section. Such written 
determination shall include a description of the consultant's duties and based upon that 
description, a statement of the extent of disclosure requirements. The Executive Director’s 
determination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict of interest code. 

 
Legal Reference: G.C. §§ 81000-91015, 87100, 87200-87313, et seq. 

California Code of Regulations Sections - 18701(a) and 1870l(a)(2) FPPC 
Regulation - 18730 
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Civil Rights Complaint Procedures 
 

Community Roots School Food Services Agency (CRSFSA) is a sponsor of the U.S. Department of 
Agriculture (USDA) Food and Nutrition Services (FNS) Child Nutrition Programs. The CRSFSA 
provides benefits to all eligible individuals without discrimination in accordance with Federal civil 
rights laws and USDA policy, as governed by https://www.fns.usda.gov/cr/fns-instruction-113-1. The 
USDA, its agencies, offices, and employees, and institutions participating in or administering USDA 
programs are prohibited from discriminating based on race, color, national origin, religion, sex, 
disability, age, marital status, family/parental status, income derived from a public assistance 
program, political beliefs, or reprisal or retaliation for prior civil rights activity, in any program or 
activity conducted or funded by USDA (not all bases apply to all programs).  
 
Below are the procedures for receiving and processing complaints alleging civil rights 
discrimination within FNS school meal programs. 

Accepting a Complaint 

• Civil rights complaints should be directed to: 
o Sam KoneffKlatt 

samk@communityrootsnc.org 
530-452-0979 
972 Golden Gate Terrace 
Grass Valley, CA 95945 

• Complaints may be filed in any language. Language assistance or translation services will be 
provided to ensure meaningful access for individuals with limited English proficiency. 

• In the event a complainant makes the allegations verbally or in person and refuses (or is not 
inclined) to place such allegations in writing, the person to whom the allegations are made 
must write up the elements of the complaint for the complainant. 

• An anonymous complaint must be handled the same as any other complaint.  
• If complaints forms are used, notify complainants where they can be obtained. A complaint 

form is not a prerequisite for accepting a complaint. 
• There will be no attempt by CRSFSA to resolve the complaint, nor will the complaint process 

be a prerequisite for accepting a complaint. 
• Any person or representative alleging discrimination based on a prohibited basis has the 

right to file a complaint within 180 days of the alleged discriminatory action. Only the 
Secretary of Agriculture may extend this time under special circumstances. 

Transcribing a Complaint 

The Civil Rights Complaint Coordinator should maintain a complaint log that must include, at a 
minimum, the following information: 
 
 

• The name, address, and phone number or other means of contacting the complainant, such 
as an e-mail address (if not anonymous) 

https://www.fns.usda.gov/cr/fns-instruction-113-1
mailto:samk@communityrootsnc.org
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• The specific location and name of the entity delivering benefits 
• The nature of the complaint or action that led to the charges being filed 
• Whether the allegation was made verbally or in person 

 
The California Department of Education (CDE) Nutrition Services Division recommends that the 
Civil Rights Complaint Coordinator collect, in addition to the information above, the following 
information: 
 
 

• The nature of the incident or action that led the complainant to feel discrimination was a 
factor, and an example of the method of administration that is having a disparate effect on 
the public, potential eligible persons, applicants, or participants. 

• The basis on which the complainant believes discrimination exists. The basis for 
nondiscrimination is race, color, national origin, religion, sex, disability, age, marital status, 
family/parental status, income derived from a public assistance program, political beliefs, or 
reprisal or retaliation for prior civil rights activity, in any program or activity conducted or 
funded by USDA (not all bases apply to all programs). 

• The names, telephone numbers, titles, and business or personal addresses of persons who 
may have knowledge of the alleged discriminatory action. 

• The date(s) during which the alleged discriminatory actions occurred or, if continuing, the 
duration of such actions. 

Forwarding a Complaint 

To file a program or Civil Rights complaint, please contact the state agency below: 
 

Child Nutrition Programs 
Civil Rights and Program Complaint Coordinator 
California Department of Education  
Nutrition Services Division 
1430 N Street, Room 4503 
Sacramento, CA 95814-5901 
or 800-952-5609 
CNPComplaints@cde.ca.gov  

 
Forward all complaints alleging discrimination within 5 calendar days of receipt to the USDA: 
 

USDA 
Office of the Assistant Secretary for Civil Rights 
1400 Independence Avenue, SW Mail Stop 9410 
Washington, D.C. 20250-9410 
Fax: (202) 690-7442 
program.intake@usda.gov  

 
Note: The USDA will investigate and process complaints alleging discrimination.  

mailto:CNPComplaints@cde.ca.gov
mailto:program.intake@usda.gov
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Resources 

• CDE Civil Rights and Complaints web page (https://www.cde.ca.gov/ls/nu/cr/) 
• USDA FNS Civil Rights web page (http://www.fns.usda.gov/civil-rights) 

 

USDA Nondiscrimination Statement 

In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights 
regulations and policies, the USDA, its agencies, offices, employees, and institutions participating in 
or administering USDA programs are prohibited from discriminating based on race, color, national 
origin, religion, sex, disability, age, marital status, family/parental status, income derived from a 
public assistance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in 
any program or activity conducted or funded by USDA (not all bases apply to all programs). 
Remedies and complaint filing deadlines vary by program or incident. 

Persons with disabilities who require alternative means of communication for program information 
(e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact the state or local 
agency that administers the program or contact USDA through the Telecommunications Relay 
Service at 711 (voice and TTY). Additionally, program information may be made available in 
languages other than English. 

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint 
Form, AD-3027  (PDF), found online at How to File a Program Discrimination Complaint and at any 
USDA office or write a letter addressed to USDA and provide in the letter all of the information 
requested in the form. To request a copy of the complaint form, call 866-632-9992. Submit your 
completed form or letter to USDA by: 

1. mail: 
U.S. Department of Agriculture 
Office of the Assistant Secretary for Civil Rights 
1400 Independence Avenue, SW, Mail Stop 9410 
Washington, D.C. 20250-9410; 

2. fax: 
202-690-7442; or 

3. email: 
Program.Intake@usda.gov. 

This institution is an equal opportunity provider. 

 

https://www.cde.ca.gov/ls/nu/cr/
http://www.fns.usda.gov/civil-rights
https://www.usda.gov/sites/default/files/documents/ad-3027.pdf
mailto:program.intake@usda.gov


Employee Name

Date of 
Hire/Longevity 

Date
Hours
/Day Position Title Work Location

Capellari, Jared 10/1/2025 8 Administrative Services Analyst Central Kitchen
McFall, Angela 7/1/2019 8 Administrative Services Technician Central Kitchen
Williamson, Megan 7/15/2025 6 Administrative Services Technician Central Kitchen

Brokenshire, Melissa 5/6/2025 8 CBO Central Kitchen
KoneffKlatt, Samuel 5/20/2024 8 Executive Director Central Kitchen

Colbert, Jeremy 10/14/2015 8 Culinary Center Production Manager Central Kitchen
Ruiz, Theresa 1/12/1998 8 Director of Food Services NUHS

Jones, Gale 5/14/2019 8 Satellite Production Manager BRHS
Morgado, Diana 8/12/2021 8 Satellite Production Manager NUHS

Brokenshire, Sierra 10/16/2025 4 Dishwasher (Temp) Central Kitchen

di Cristina, Frances 7/1/2025 4 Community Engagement Specialist Hybrid

Hribal, Kim 8/16/2011 8 Driver/Warehouse Assistant Central Kitchen
Bouchard, Matt 8/1/2023 4 Driver/Warehouse Assistant Central Kitchen
Hughes, Arthur (Kevin) 8/1/2025 8 Driver/Warehouse Assistant Central Kitchen

Adams, Catherin 10/1/2001 3.5 Production Assistant BRHS
Colella, Sue 10/12/2018 3.5 Production Assistant BRHS
Maro, Dylan 1/10/2023 6 Production Assistant NUHS
Donoghue, Sharon 8/8/2023 5 Production Assistant NUHS
Redding, Michelle 8/8/2023 3.75 Production Assistant NUHS
East, Kim 5/22/2024 3.75 Production Assistant NUHS
StClair, Wendy 8/13/2024 6 Production Assistant BRHS
Griffith, Emmalea 3/17/2025 3.75 Production Assistant NUHS
Montano, Mario 8/11/2025 7 Production Assistant BRHS/Supper

Sullivan, Soledad 8/26/2014 5.75 Production Cook NUHS
Funk, Monie 1/10/2022 6.5 Production Cook NUHS
Montano, Sandra 11/9/2022 7 Production Cook NUHS
Olsen, Desirae 10/30/2023 8 Production Cook Central Kitchen
Gomez, Mercedes 12/15/2023 8 Production Cook Central Kitchen
Gutierrez, Linda 3/17/2025 6 Production Cook NUHS
Cobb, Michael 8/1/2025 8 Production Cook Central Kitchen
Burdette, Katelyn 8/1/2025 6 Production Cook Silver Springs
Contreras, Karina 8/1/2025 8 Production Cook NUHS/Central Kitchen
Doherty, Joseph 10/27/2025 8 Production Cook Central Kitchen

Neher, Sadie 1/21/1997 3 School Site Assistant Ready Springs
Batzle, April 8/1/2025 3 School Site Assistant Scotten
Wight, Haley 8/1/2025 3 School Site Assistant Seven Hills
Brokenshire, Savannah 8/1/2025 6 School Site Assistant Union Hill
Zlatev, Stefan 8/1/2025 3 School Site Assistant Williams Ranch
Smith, Allison 8/1/2025 5 School Site Assistant Chicago Park
Renaud, Kim 8/1/2025 3 School Site Assistant Magnolia
Lee, Kerry 8/25/2025 6 School Site Assistant GV Charter
Herm, Doris 9/15/2025 3 School Site Assistant Union Hill
Robyn, Arrin 10/29/2025 3 School Site Assistant Bell Hill
Powers, Allison 11/3/2025 3 School Site Assistant Alta Sierra
Rogers, Melanie 12/1/2025 3 School Site Assistant Cottage Hill
Younger, Amanda 12/9/2025 3 School Site Assistant Lyman Gilmore

Garcia, Maria 11/8/2011 6 School Site Lead Chicago Park
Lebarron West, Poppi 8/1/2018 6 School Site Lead Clear Creek
Hicklin, Erinn 8/15/2022 6.5 School Site Lead Scotten
Cardoza, Angela 10/9/2023 6.5 School Site Lead Bell Hill
Koons, Lisa 2/20/2024 6.5 School Site Lead GV Charter
Fridrich, Kasarah 8/1/2024 8 School Site Lead Lyman Gilmore/Central K
Cooley, Gianna 8/1/2024 6 School Site Lead Alta Sierra
Stanley, JoAnne 8/13/2024 6 School Site Lead Silver Springs
DeTata, Laura 9/30/2024 6 School Site Lead Magnolia
Lancaster, Breanna 2/18/2025 6 School Site Lead Seven Hills
Harreld, Sabrina 8/1/2025 6 School Site Lead Cottage Hill
Sharp, Gina 8/1/2025 6 School Site Lead Deer Creek
Dowd, Lauren 8/1/2025 3 School Site Lead Ghidotti
Aaron, Tana 8/1/2025 6 School Site Lead SAEL
McDuff, Dana 8/11/2025 6.5 School Site Lead Union Hill
Thaggard, Elizabeth 8/11/2025 6 School Site Lead Williams Ranch
Valadez, Jenifer 8/26/2025 6.5 School Site Lead Ready Springs

2025-26 Classified Employee Seniority List

Updated 02/11/2026



COMMUNITY ROOTS SCHOOL FOOD SERVICES AGENCY 

RESOLUTION NO. 25-09 
“RESOLUTION OF INTENTION TO DISMISS  

CLASSIFIED EMPLOYEES” 
 
 
WHEREAS, The Board of the Community Roots School Food Services Agency (CRSFSA) is 
authorized to lay off or reduce classified employees for lack of work and/or lack of funds for an 
upcoming school year; and 
 
WHEREAS, the Executive Director or Executive Director’s designee to provide written notice 
to a classified employee not later than March 15, 2026, and before the employee is given final 
notice from the Board that the employee’s services will not be required for the ensuing year 
due to lack of work or lack of funds, that it has been recommended that the notice be given to 
the employee, stating the reasons that the employee’s services will not be required for the 
following school year, and informing the employee of the employee’s displacement rights, if 
any, and reemployment rights; and 
 
WHEREAS, where a classified employee has received a preliminary notice that their 
services will not be required for the following school year due to a lack of work or lack of 
funds, the notice and the reasons for the notice shall be confidential and shall not be 
divulged by any person, except as may be necessary in the performance of duties, until the 
employee has requested a hearing or has waived their right to a hearing; and 
 
WHEREAS, the Executive Director has recommended to the Board that, due to a lack of work 
and/or a lack of funds, certain services now being provided by the Agency must be reduced 
for the 2026-27 school year, and the following positions should be laid off for the 2026-27 
school year:  
 
1. SCHOOL SITE ASSISTANT, 1.0 FTE 
2. PRODUCTION ASSISTANT, 1.1875 FTE 
3. PRODUCTION COOK, 1.5 FTE 
4. SATELLITE PRODUCTION MANAGER, 2.0 

 
NOW, THEREFORE, BE IT RESOLVED that the Board acknowledges the Executive Director’s 
recommendation and the Executive Director is hereby authorized and directed to give 
preliminary notice of reduction of services to the affected employee(s) of this Agency 
pursuant to Agency rules and regulations and applicable provisions of the Education Code 
not later than March 15, 2026, of such reduction or discontinuance as set forth above, and 
of such employees’ displacement rights, if any, and reemployment rights. 
 
BE IT FURTHER RESOLVED that the Agency Executive Director or designee is authorized 
and directed to take any other actions necessary to carry out this Resolution. 
 



THEREFORE, this resolution was _________________________ by the Community Roots 
School Food Services Agency Board at a regular meeting held on February 25, 2026 by the 
following polled vote: 

 
AYES: _______________________________________________________________________ 

NOES: _______________________________________________________________________ 

ABSENT: ___________________________________ ABSTAIN: _______________________ 

 

Signed and approved:  

 

_____________________________________           

Board President 

 

_____________________________________ 

Clerk of the Board 
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Central Kitchen
1 Culinary Manager

5 Production Cooks (8hrs)
2 Production Cook (6hrs)

1 Assistant (2hrs)
1 Assistant (5hrs)
1 Assistant (5hrs)
2 Drivers (8hrs)
1 Driver (4hrs)

1 Dishwasher (4 hrs)

Nevada Union
1 Production Manager (8hrs)

1 Lead (7hrs)
1 Production Cook (7hrs)

1 Production Cook (6.5hrs)
1 Production Cook (6hrs)

1 Production Cook (5.75hrs)
1 Site Assistant (6hrs)
1 Site Assistant (5hrs)

3 Site Assistants (3.75hrs)

Bear River
1 Production Manager (8hrs)

1 Lead (7hrs)
1 Site Assistant (6hrs)

2 Site Assistant (3.5hrs)
1 Site Assistant (3.5hrs)

Alta Sierra
1 Lead (6hrs)

1 Assistant (3hrs)

Bell Hill
1 Lead (6.5hrs)

1 Assistant (3hrs)
Clear Creek
1 Lead (6hrs)

GV Charter
1 Lead (6.5hrs)

1 Assistant (6hrs)

Gilmore
1 Lead/Supper (8hrs)

1 Assistant (3hrs)

Scotten
1 Site Lead (6.5hrs)
1 Assistant (3hrs)

Magnolia
1 Lead (6hrs)

1 Assistant (3hrs)

Ready Spring
1 Lead (6.5hrs)

1 Assistant (3hrs)

Sael
1 Lead (6hrs)

(4hrs)

Union Hill
1 Lead (6.5hrs)

1 Assistant (6hrs)
1 Assistant (3 hrs)

Williams Ranch
1 Lead (6hrs)

1 Assistant (3hrs)

Arete

Bitney

Cottage Hill
1 Lead (6hrs)

1 Assistant (3hrs)

Earl Jameson Vantage Point

TKMOur Kids

Yuba Charter

Chicago Park
1 Lead (6hrs)

1 Assistant (3hrs)

Little Learners

Seven Hills
1 Lead (6hrs)

1 Assistant (3hrs)

Ghidotti
1 Lead (3hrs)

Deer Creek
1 Lead (6hrs)

Silver Springs
1 Lead (6hrs)

1 Production Cook (6hrs)

Additional
Delivery Sites

Supper
3 Site Lead/Assistant

(2hrs)



23.48 30.04 25.38

Bear River

Bell Hill

Bitney

Chicago Park

Clear Creek

Cottage Hill

25.16

25.47

19.59

21.90

17.02

29.12

17.47

25.17

23.17

Union Hill

W&M Ghidotti

Williams Ranch

Yuba River

19.94 20.74

12.77

21.85

10.41

Nevada Union

Our Kids Place

Ready Springs

Seven Hills

SAEL

Silver Springs

Deer Creek

Earl Jameson

Grass Valley Charter

Lyman Gilmore

Magnolia

Margaret G. Scotten

Alta Sierra

Arete

26.1420.78

15.91

28.52

12.00

14.68

27.08

26.53

21.68

16.49

28.64

14.04

22.42

33.32

19.64

33.64

25.72

39.13

22.01 22.29

23.61

29.30

16.26

24.22

12.05

15.08

28.11

28.00

26.14

26.81

19.22

26.66

21.73

18.85

35.09

16.54 17.27

11.94 11.94

28.75 29.21

28.86 28.27

28.62 29.74

19.65 19.68

23.26 22.01

23.80 25.39

33.86 34.55

21.19 20.66

12.20 10.80

34.45 37.75

28.30 28.42

24.13 24.68

29.33 29.40

29.19 30.62

Central Kitchen
22.28 29.09 26.97 29.53 27.49

August September October November December

16.19 14.84

33.00

12.00

26.43

23.42

21.62

19.94

33.95

12.35

23.66



Community Roots School Food Services Agency
Confidential Classified Salary Schedule

Fiscal Year 2025-2026

Range Classification / Step 1 2 3 4 5 6 7 8 9-11 12-14 15-17 18 +

A
Administrative Services Technician $24.84 $25.83 $26.87 $27.94 $29.06 $30.22 $31.43 $32.69 $34.00 $35.36 $36.77 $38.24

B
Administrative Services Analyst $29.81 $31.00 $32.24 $33.53 $34.87 $36.27 $37.72 $39.23 $40.79 $42.43 $44.12 $45.89  

4.00% Increments between Steps
1.00 FTE is 8 Hours Per Day
Positions are considered Classified & Confidential and participate in the California Public Employees' Retirement System (CalPERS)
Maximum Step Placement upon hire is Step 8
Sub rate will be placed at step one of position subbed for

Annual Health & Welfare Benefit Contributions: Annual Holidays: Annual Vacation: 10 Month 11 Month 12 Month
Employee Only $9,492 10 Month 12 0-4 Years 10.0 11.0 12.0
Employee plus Children $12,588 11 Month 13 5-9 Years 12.5 14.0 15.0
Employee plus Spouse/Domestic Partner $14,676 12 Month 15 10-14 Years 15.0 16.5 18.0
Employee plus Family $16,776 15+ Years 17.5 19.0 21.0

Monthly Accrual Guidelines by Contracted Work Days

10 Month 180-210    
11 Month 211-229
12 Month 230-260

July 1, 2025
Approved By:  Samuel Koneffklatt, Executive Director Board Approved Date Effective Date

Notes:
7/16/25 - Increased benefit cap to match NCSoS 25/26 rates; added sub rate for driver/assistant/cook & assistant
2/19/26 - Move positions to confidential salary schedule

February 25, 2026



Community Roots School Food Services Agency
Classified Salary Schedule

Fiscal Year 2025-2026

Range Classification / Step 1 2 3 4 5 6 7 8 9-11 12-14 15-17 18 +

A Driver/Warehouse Assistant
School Site/Production Assistant $18.00 $18.72 $19.47 $20.25 $21.06 $21.90 $22.78 $23.69 $24.63 $25.62 $26.64 $27.71

B Production Cook
School Site Lead $20.70 $21.53 $22.39 $23.28 $24.22 $25.18 $26.19 $27.24 $28.33 $29.46 $30.64 $31.87

C Development Coordinator
Warehouse Coordinator $24.84 $25.83 $26.87 $27.94 $29.06 $30.22 $31.43 $32.69 $34.00 $35.36 $36.77 $38.24

D Community Engagement Specialist $29.81 $31.00 $32.24 $33.53 $34.87 $36.27 $37.72 $39.23 $40.79 $42.43 $44.12 $45.89

4.00% Increments between Steps
1.00 FTE is 8 Hours Per Day
Positions are considered Classified and participate in the California Public Employees' Retirement System (CalPERS)
Maximum Step Placement upon hire is Step 8
Sub rate will be placed at step one of position subbed for

Annual Health & Welfare Benefit Contributions: Annual Holidays: Annual Vacation: 10 Month 11 Month 12 Month
Employee Only $9,492 10 Month 12 0-4 Years 10.0 11.0 12.0
Employee plus Children $12,588 11 Month 13 5-9 Years 12.5 14.0 15.0
Employee plus Spouse/Domestic Partner $14,676 12 Month 15 10-14 Years 15.0 16.5 18.0
Employee plus Family $16,776 15+ Years 17.5 19.0 21.0

Monthly Accrual Guidelines by Contracted Work Days

10 Month 180-210    
11 Month 211-229
12 Month 230-260

July 1, 2025
Approved By:  Samuel Koneffklatt, Executive Director Board Approved Date Effective Date

Notes:
7/16/25 - Increased benefit cap to match NCSoS 25/26 rates; added sub rate for driver/assistant/cook & assistant

February 25, 2026
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FACILITY USE AGREEMENT 

This Facility Use Agreement ("Agreement") is made and entered into on this 1st day of 

July 2025, by and between Community Roots School Food Services Agency 

("Community Roots"), a public joint powers authority, and Local Education Agency 

Members ("LEA"), a public school district, collectively referred to as the "Parties." 

1. Purpose 
This Agreement outlines the terms and conditions under which Community Roots may 

use designated food service facilities owned by the LEA, including but not limited to 

the standalone central kitchen located at 972 Golden Gate Terrace, Grass Valley, CA 

95945, and the kitchens and associated storage spaces at the following school sites: 

• Chicago Park Elementary School 

• Clear Creek Elementary School 

• Bell Hill Academy 

• Margaret G. Scotten Elementary School 

• Lyman Gilmore Middle School 

• Grass Valley Charter School 

• Deer Creek Elementary School 

• Seven Hills Middle School 

• Ready Springs School 

• Williams Ranch School 

• Alta Sierra Elementary School 

• Arete Charter Academy 

• Cottage Hill Elementary School 

• Magnolia Intermediate School 

• Union Hill School 

• Bear River High School 

• Nevada union High School 

• Silver Springs High School 

• Williams & Marian Ghidotti High School 

 

 

Facilities may be used for the purpose of preparing, storing, and distributing school 

meals and related food service activities in accordance with Community Roots’ 

operations. Community Roots may also use existing designated dry or cold storage 

areas at the school sites, as available and appropriate for cafeteria operations. 
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2. Term 
This Agreement shall commence on July 1, 2025, and shall continue on a year-to-year 

basis, ending on June 30 of each year, unless terminated or amended in accordance 

with Section 12 of this Agreement. 

3. Use of Facilities 
Community Roots shall have access to each designated facility Monday through Friday, 

from 5:00 AM until 3:30 PM or until the end of the final reimbursable meal period, plus 

sufficient time to complete operations. This access excludes school holidays and 

closures, unless otherwise agreed upon in writing by both Parties. 

 

All facilities shall remain the sole property of the LEA. Community Roots shall not claim 

any ownership interest and will occupy the space solely as a tenant for the duration of 

this Agreement. 

 

Community Roots staff may access shared-use spaces (e.g., multipurpose or cafeteria 

areas) as necessary to enter and exit kitchen facilities and to provide meal service 

during designated operational hours. Access shall be limited to food service 

operations and not extend beyond normal service times unless otherwise agreed. 

Executive Director, Director of Food Services, Culinary Center Production Manager and 

Site Leads will be issued a set of keys for the kitchen, in accordance with each 

Districts/LEAs process for key distribution. 

4. Financial Terms 
The cost of facility use shall be determined based on site type and shall be agreed 

upon annually by both Parties. For the 2025–26 school year, the following structure 

shall apply: 

 

•  $3,000 per school site used solely for serving meals 

•  $5,000 per production site used for preparing meals 

 

For the purposes of this Agreement, a production site is defined as any site where 

meals are prepared on-site for distribution and/or service at that location andor other 

school sites. If a site functions as a production site, the production site rate of $5,000 

shall apply. A school site is defined as a site that is only serving the location it is at (if a 

school site is not producing for other schools, it is not a production site). The school 

site rate is $3,000 per site. 
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These amounts shall cover access and use of designated facilities for school food 

service operations. All other in-kind contributions — including use of existing 

equipment and access to internet service — are addressed in the relevant sections of 

this Agreement. 

5. Cleaning and Maintenance 
Community Roots shall be responsible for all daily and deep cleaning of the kitchen 

and storage areas at all sites, including the central kitchen, as well as for routine 

cleaning of foodservice equipment and smallwares. Cleaning and maintenance of 

shared-use spaces used for meal service (such as cafeteria seating areas) shall remain 

the responsibility of the LEA. 

The LEA shall retain responsibility for maintenance and repairs related to real property 

infrastructure (e.g., walls, floors, HVAC, electrical, plumbing systems). Such As: 

• Walls 

• Floors 

• HVAC 

• Electrical systems 

• Plumbing system 

• Walk in refrigeration 

 

 

Community Roots shall use LEA’s existing foodservice equipment and smallwares at all 

sites. This provision of equipment shall be considered an in-kind contribution to 

support Community Roots’ school meal operations. All repairs to kitchen equipment 

will be billed to Community Roots for actual cost pertaining to kitchen 

infostructure and equipment. . 

 

 

Cleaning and maintenance of shared-use spaces used for meal service (such as 

cafeteria seating areas) shall remain the responsibility of the LEA. 

All repairs will be billed to Community Roots for actual cost pertaining to 

kitchen infostructure and equipment.  

6. Insurance 
Community Roots assumes full liability for its operations and employees at all LEA 

facilities. This includes responsibility for any incidents, claims, or damages arising from 
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Community Roots' activities. 

 

Community Roots shall maintain workers compensation and general liability insurance 

in an amount to be determined and shall name the LEA as an additional insured. Proof 

of insurance shall be provided annually and upon request. 

7. Compliance and Training 
Community Roots staff shall respect the authority of school site leadership during 

operational hours. School administrators and their designees may provide direction to 

Community Roots staff related to activities that impact the school environment, safety, 

or operations. Any concerns regarding such direction shall be communicated in writing 

to the Executive Director of Community Roots for resolution. 

 

Community Roots will ensure all staff are trained and certified in food safety and 

comply with all applicable laws and regulations. 

8. Shared Use Provisions 
In accordance with National School Lunch Program regulations, the LEAs may use its 

facilities for its own purposes outside of Community Roots designated hours under the 

following conditions: 

• Written notice must be provided to Community Roots in advance. 

• All equipment used must be cleaned and returned to its original state. 

•  No Community Roots inventory (food or non-food) may be used or accessed. 

•  No non-Community Roots items may be stored in designated Community 

Roots storage areas. 

9. Internet and Phone Access 
Community Roots may be granted access to the LEA’s internet network and phone 

services as mutually agreed upon. This access shall be considered an in-kind 

contribution from to support Community Roots' operations. Community Roots shall be 

responsible for providing and maintaining its own phone systems. Use of district 

internet resources must adhere to the LEA’s technology use policies and shall be 

restricted to official school food service operations. 

10. Safety & Communications 
Community Roots staff assigned to the site will be added to the Districts Emergency 

Call system for closure notices and important safety communication that District staff 

receives. Community Roots staff shall also be included in the Districts/Lea’s safety and 
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emergency training each year. If Community Roots staff is not contracted on the 

training day that the District provides training, one-on-one or individualized training 

needs to be provided to Community Roots Staff.  

110. Central Kitchen Facility Provisions 
The standalone central kitchen located at 972 Golden Gate Terrace, Grass Valley, shall 

serve as a primary production facility operated by Community Roots. Community Roots 

shall assume full financial and operational responsibility for this facility during its 

occupancy, including but not limited to: 

• All utility costs 

• Daily and deep cleaning 

• Custodial and pest control services 

• Foodservice equipment maintenance and repairs 

• Staffing and infrastructure expenses associated with operations 

 

Grass Valley School District shall retain ownership of the facility and real property. The 

District shall be responsible for repairs related to any issues arising from newly installed 

infrastructure or equipment—such as electrical systems, plumbing, or refrigeration—

during the first 6 months of occupancy (July 1, 2025 – December 30, 2025). After this 

initial 6 months, full operational responsibility, including infrastructure repairs, shall be 

transferred to Community Roots. 

121. Modifications and Dispute Resolution 
This Agreement may only be amended in writing, signed by both Parties. Any disputes 

shall first be addressed through informal discussion. If unresolved, the Parties agree to 

enter mediation prior to pursuing any legal remedies. 

132. Miscellaneous 
This Agreement constitutes the full and complete understanding between the Parties 

and supersedes all prior communications and agreements, whether oral or written. 
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IN WITNESS WHEREOF, the Parties have executed this Agreement as of the date first 

written above. 

 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Nevada Joint Union High School District 

Date: ________________________________________________ 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Grass Valley School District 

Date: ________________________________________________ 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Nevada City School District 

Date: ________________________________________________ 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Penn Valley Union Elementary School District 

Date: ________________________________________________ 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Pleasant Ridge Union School District 

Date: ________________________________________________ 
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Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Union Hill School District 

Date: ________________________________________________ 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Chicago Park School District 

Date: ________________________________________________ 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Clear Creek School District 

Date: ________________________________________________ 

Signature: ___________________________________________ 

Name: _______________________________________________ 

Title: Superintendent, Nevada County Superintendent of Schools 

Date: ________________________________________________ 
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ADDENDUM TO FACILITIES USE 
AGREEMENT 

For Associate Member Local Education Agencies (LEAs) 

Community Roots School Food Services Agency (CRSFSA) 

Approved Date: ___________________ 

Effective Date: ___________________ 

This Addendum to the Facilities Use Agreement (“Addendum”) is entered into by and 

between the Community Roots School Food Services Agency (“Community Roots” or 

“Agency”), a public joint powers authority, and the Associate Member Local Education 

Agency (“LEA”), a public educational agency participating in the Agency pursuant to 

the Associate Membership Agreement executed between the Parties. 

This Addendum is intended to supplement and extend the terms of the Facilities Use 

Agreement originally executed July 1, 2025, between Community Roots and Member 

LEAs, to govern the use of LEA food service facilities by Community Roots at newly 

added associate member sites. 

1. Purpose 

This Addendum establishes the terms and conditions under which Community Roots 

may utilize designated food service facilities owned and operated by the Associate 

Member LEA for the preparation, storage, and distribution of meals in alignment with 

Community Roots’ Universal Meal Program and operational scope as outlined in the 

governing JPA and Facilities Use Agreement. 

2. Term 

The term of this Addendum shall coincide with the effective period of the LEA’s 

Associate Membership Agreement and renew annually unless terminated in 

accordance with Section 12 of the primary Facilities Use Agreement or the termination 

provisions of the Associate Membership Agreement. 

3. Facility Designation and Use 

Community Roots shall have access to the following facility(ies) owned by the Associate 

Member LEA for school meal operations: 

• [Insert Site Name(s), Address(es), and Description (e.g., kitchen, storage, cafeteria 

use)] 
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The terms outlined in Sections 3 through 10 of the main Facilities Use Agreement shall 

apply in full, including provisions related to access hours, equipment use, cleaning, 

maintenance, insurance, compliance, shared use, and internet/phone access. 

4. Financial Terms 

In accordance with the Associate Membership Agreement, Associate Member LEAs 

shall be exempt from facility occupancy fees for the first three (3) years of membership. 

Thereafter, annual facility use fees will align with the current rate schedule established 

by Community Roots, as amended from time to time and approved by the Board of 

Directors. 

Any additional costs associated with utilities, repairs, or site-specific upgrades shall be 

mutually agreed upon in writing prior to implementation. 

5. Insurance and Indemnification 

Community Roots shall maintain liability and workers’ compensation insurance 

covering operations at Associate Member facilities. The Associate Member LEA shall 

be named as an additional insured under Community Roots’ general liability policy. 

Proof of insurance shall be provided annually or upon request. 

6. Compliance and Oversight 

Community Roots staff operating within Associate Member facilities shall comply with 

all local site safety and access requirements established by the LEA and with all 

applicable state and federal regulations governing school meal programs. 

The Associate Member LEA agrees to coordinate with Community Roots’ Executive 

Director or designee to ensure facilities remain in compliance with applicable health 

and safety codes. 

7. Modification and Termination 

This Addendum may be amended only by written mutual consent of both Parties. 

Termination of this Addendum shall automatically occur upon withdrawal or 

termination of the LEA’s Associate Membership Agreement with Community Roots. 

8. Entire Agreement 
This Addendum shall be read in conjunction with the Facilities Use Agreement 

(Approved 6/17/2025, Revised 11/20/2025) and the Associate Membership 

Agreement. In the event of a conflict, the terms of this Addendum shall control as 

applied to Associate Member LEAs. 

 

IN WITNESS WHEREOF, the Parties have executed this Addendum as of the dates 

indicated below: 
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Community Roots School Food Services 
Agency 

Associate Member Local Education 
Agency (LEA) 

By: ____________________________ By: ____________________________ 

Name: Samuel KoneffKlatt Name: Denis Hill 

Title: Executive Director Title: School Director 

Date: ____________________________ Date: ____________________________ 

 LEA: Yuba River Charter School 

 

Community Roots School Food Services 
Agency 

Associate Member Local Education 
Agency (LEA) 

By: ____________________________ By: ____________________________ 

Name: Samuel KoneffKlatt Name: Richard Young 
Title: Executive Director Title: Executive Director 

Date: ____________________________ Date: ____________________________ 

 LEA: SAEL 
 

Community Roots School Food Services 
Agency 

Associate Member Local Education 
Agency (LEA) 

By: ____________________________ By: ____________________________ 

Name: Samuel KoneffKlatt Name: Jonathan Molnar 

Title: Executive Director Title: Director 

Date: ____________________________ Date: ____________________________ 

 LEA: Bitney Prep High School 

 

Community Roots School Food Services 
Agency 

Associate Member Local Education 
Agency (LEA) 

By: ____________________________ By: ____________________________ 
Name: Samuel KoneffKlatt Name: ____________________________ 

Title: Executive Director Title: Superintendent 

Date: ____________________________ Date: ____________________________ 

 LEA: ____________________________ 
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